
President’s Column
Ryan Gieryn, MAI

If You Don’t Value What You Do, Why Should Your Clients?

In these times of “How fast can you get it done and how cheap
can you do it?” I often find myself lamenting as to whether or
not I made the right decision in becoming a real estate appraiser.   

When I graduated from the University of Wisconsin – Madison,
like many graduates, I was not sure exactly what I wanted to do
with the rest of my life.  What I did know is that if someone was
willing to give me an opportunity, I was bound and determined
to be successful.  

At that time, a career as a real estate appraiser was not even on
my radar.  I can honestly say that I most likely didn’t even know
exactly what a real estate appraiser did.  

After bouncing around for a few years trying out different pro-
fessions, I was presented with an opportunity to learn the real
estate appraisal profession from a commercial real estate
appraiser that I had met through my participation in the local
UW Alumni Chapter.  At that same time, I was also offered a
position with the West Bend Mutual Insurance Company, the
largest employer in the West Bend area.   

A career with the West Bend Mutual Insurance Company had
many foreseeable benefits:  a stable career with a large and
growing company that has a beautiful corporate headquarters;
great insurance and retirement benefits; excellent opportunities
for career growth and advancement; and, a biweekly paycheck.  

In discussing my options with my new appraiser friend, he
explained to me that while he was not able to offer me any of the
benefits that West Bend Mutual could, what he could offer me
was:  autonomy; the ability to set my own schedule; and, the
potential to earn as much money as I desired depending on how
hard and how much I wanted to work.
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What can I say?  I was sold!  Being able to set my own schedule
and the potential of being compensated based on how hard I
wanted to work was all that I needed to hear.

As I’m sure most of you can remember, there is a huge learning
curve when starting out in the appraisal profession.  There are
many classes that need to be taken.  (Many of these classes a
majority of appraisers are paying for themselves while losing
income attending the classes and not writing reports.)  New
appraisers also have to learn how to find, research, and verify
market data, which is an art unto itself.  I can remember the first
couple of years spending many long hours working on reports
which now I can complete in a minimal amount of time.   Many
times during those first years I found this profession to be very
frustrating, but could still see the light at the end of the tunnel.
There always seemed to be more than enough work and we were
compensated fairly well for it.

Fast forward to today.  I have spent uncountable hours working
on numerous assignments with my mentor; I have taken many
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treasurer’s Report
The Chapter funds as of 9/30/14 are:

Primary Checking Account:                              $8,658.76
Money Market Account:                                 $50,470.66

Total funds balance:                                        $59,129.42
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appraisal classes, almost all of those classes through the
Appraisal Institute; I have received an MAI designation; and, I
am involved with the Appraisal Institute on local and national
levels.  I feel that through all of this I have developed a great
base of knowledge and have transformed into an extremely com-
petent appraiser.   

However, as many of you know, since the U.S. economy has
begun to climb out of the recent recession the amount of work
has substantially reduced, along with the compensation levels.

Why is that?  That is a question I tend to ask myself at least sev-
eral times a week.  The primary answer that I have been able to
come up with is that our profession, and the lending and real
estate community as a whole, have lost sight of the role that the
appraiser serves which has diminished the value of our services.

In doing some research, I came across the Urban Land Institute’s
1991 book titled, Graaskamp on Real Estate, which is a collec-
tion of papers that were written by professor James A.
Graaskamp .  In Section Two of this book which is titled
“Appraisal Reform,” Professor Graaskamp takes on the argu-
ment of the need for redefinition and reform of the appraisal
process.  The following is an excerpt that can be found on pages
173 through 174 of the Graaskamp on Real Estate book.

The appraisal function and methodology are pivotal to
decisions involving social equity and efficient allocation of
capital on a vast scale.  The first imperative is the necessity
of ethical institutions that are sensitive to the responsibility
of their social functions.  Social equity is becoming more
complex, and therefore valuation models require continual
redefinition to allocate real estate taxes, income taxes,
available mortgage capital, and eminent domain compen-
sation.  Land ownership is a trusteeship, and as public
reasserts its control over historical private rights 
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Online Education: Learn at your own pace anytime, anywhere, http://www.appraisalinstitute.org/education/online_education.aspx.

Top-notch Appraisal Institute courses and seminars come straight to your desktop with online education! Learn from any computer any-
where, whenever you have time. It’s easy, convenient and a great way to get the education you want. Check out the current course listing
now! 
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financial reimbursement depends on sound valuation pro-
cedure.

Capital is also a trusteeship, and the malfunction of
appraisal in defining collateral values and real estate fea-
sibility can result in great economic losses to existing finan-
cial institutions.  These institutions are really congrega-
tions of individuals with whom the appraisal profession has
a social compact to do the best professional work possible.
In addition to validation of institutional collateral, apprais-
al serves to benchmark the performance of assets and asset
managers.  To the degree that its methods fail to use the
best forecasting techniques available, appraisal con-
tributes to the misallocation of capital and the short-chang-
ing of those enterprises that might otherwise have been
financed to the social benefit of all.

The failure of the professional appraisal organizations to
advance standard or even issue position papers on innova-
tive techniques or issues raised by contemporary appraisal
assignments is first a crisis in business ethics and secondly
a frustration that drains the best talent and most creative
energies away from further contributions to a professional
appraisal group.

The preceding was prepared by Professor Graaskamp for a 1984
real estate valuation colloquium.  However, the importance of
what James Graaskamp concluded in 1984 is just as imperative
today as it was 30 years ago.  

As appraisers we must all make sure that we are properly edu-
cated on the latest valuation techniques and that we apply those
techniques properly in every appraisal report that we perform.  If
we fail to do so, we are all contributing to the misallocation of
capital and the short-changing of those enterprises that might

otherwise have been financed to the social benefit of all.

After reading this section of Graaskamp on Real Estate, I have
taken on a renewed respect for our appraisal profession.  What
we do on a day-to-day basis is truly important to the proper func-
tioning of a capitalistic society.  Real estate appraisers should not
be out there attempting to see how many reports they can get
done in the fastest amount of time.  Appraisers should be using
their expertise in the real estate field to ensure the reliability and
stability of our financial markets.

As I stated at the beginning of this newsletter, the real estate
appraisal profession is currently in a down market, especially in
our local market area.  However, the real estate market functions
in cycles and it will eventually get better.  Markets such as North
Dakota, Texas, Puerto Rico, and the Caribbean are currently see-
ing historical levels of growth and development.  Also, keep in
mind that average age of appraisers in this country is about 60
years old and that we are losing appraisers at a rate of over 2%
per year.  The market will get better! 

All this being said, what we do in our profession as real estate
appraisers is important and should be valued as such.  The next
time you are asked to get involved in an assignment please take
the time to think about what the role of an appraiser truly is and
the processes that you are going to have to perform in order to
provide an accurate and reliable opinion of value.  Once you
have done that, value your time and knowledge accordingly.  If
we don’t truly value what we do, why should our clients?

Job Opportunities
Please don’t forget to visit the Wisconsin Chapter’s website
for available job opportunities.  
http://wisai.com/pages.asp?id=9
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Board Meeting Minutes
August 20, 2014

Ryan Gieryn called the meeting to order at 4:32 PM at the
office of Wisconsin Association Management, 11801 West
Silver Spring Drive, Milwaukee, WI.

Members Present
Angela Kwasny, Ryan Gieryn, Kevin Dumman, Cheryl
Dodson, Curt Kolell, Jeff Smyth, Michael Esser, Katie
Thompson, Dominic Landretti and Chris Ruditys were in atten-
dance. Director’s Garrett Warner and Hank Schneider joined
via teleconference.

Members attending via teleconference were Benjamin Weis,
Robert Felderman, Chris Heinzerling, Brian Richardson,
Elizabeth Goodman, and Kimberly Witte.

Secretary’s Report
Minutes from the April 16, 2014 board meeting were approved.

Motion made by Curt Kolell

2nd by Katie Thompson

Treasurer’s Report
Approval of Financials – The financials for July 31, 2014 were
reviewed and approved.

Motion made by Jeff Smyth

2nd by Angie Kwasny

Notes/Comments:
Chris Ruditys presented details on the financial statements. Mr.
Ruditys indicated that the Chapter was performing well due to
revenue from education classes including the Review Theory
General and Condemnation Seminar in June. Also net operat-
ing income was impacted positively due to an increase in dues
collected from an increase in designated members.

Education Report
Kevin Dumman updated the Chapter. A classroom business
ethics will not be provided due to the ease of taking the class
online. Also, the 15 Hour USPAP is not necessary to provide at
this time but the Chapter should consider offing one or two 7
Hour USPAP classes in 2015. The Chapter is still considering
a Chief Reviewer round table panel and will be looking into
scheduling the Review Theory – Residential class once it is

made available from National. Further, a discussion was made
to consider providing the Golf Course Seminar in 2015 around
the time the PGA event will be held in Milwaukee. The offering
may combine the course and PGA event in some manner.

LDAC Update
Hank Schneider, Mike Esser, Angie Kwasny, and Kevin
Dumman attended the Leadership and Advisory Council
(LDAC) in May 2014. Kevin discussed their meetings with
various political representatives and informed the board
regarding the topics discussed. Mike and Angie discussed the
breakout sessions they all attended during the conference.

Angie and Hank completed their third and final year.
Replacements were considered including Garrett Warner and
Weston Robertson. Replacements will be finalized in upcom-
ing meetings.

National/Regional Update
The National Appraisal Institute meeting was held in Austin,
Texas in June 2014. Ryan Gieryn and Detlef Weiler attended.
Ryan discussed the meeting and provided some updates regard-
ing the population of appraisers in the country.

Year in Review Update
A keynote speaker for the year in review is still undetermined.
Various individuals are being tracked down to present. Chris
Ruditys and Ryan Gieryn are looking into possible candidates
for the presentation. Garrett Warner and Weston Robertson
have committed to presenting. Also, a meet and greet for
Candidates for Designation was discussed. The meet and greet
would be held about an hour before the year in review and
would give Candidates a chance to meet their Advisors and
other Candidates in person. A light lunch may be served.

Old/New Business
A few changes in the appraisal community were discussed but
no new or old business was discussed.

Adjournment
At 5:58 PM the meeting adjourned by Ryan Gieryn.

Motion made by Katie Thompson

2nd by Angie Kwasny

Respectfully Submitted,
Dominic Landretti, MAI

Secretary, Wisconsin Chapter of the Appraisal Institute
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Congratulations to Our 
Newest Designated Members

Cheryl A. Dodson, MAI, AI-GRS

Kevin Dumman, MAI, SRA, AI-GRS
Dumman Appraisal Group, LLC

Dominic A. Landretti, MAI, AI-GRS
Landretti & Company, LLC

Curt R. Kolell, MAI, AI-GRS

Troy J. Kruser, MAI
L.A. Duesterbeck & Associates

Mary J. Muth, SRA

William P. Sirny, MAI, AI-GRS
NorthAmerican Realty Advisors, Inc.

2014 PROPOSED 
EDUCATIONAL OFFERINGS

For more information on each offering and 
TO REGISTER, please go to:

http://www.appraisalinstitute.org/education/Wisconsin

Date Course/Seminar

December 8, 2014 Year In Review Symposium 
(3 Hour) 

All seminars/courses will be offered at 
WCAI’s facility located at:

11801 W. Silver Spring Drive, Suite 200
Milwaukee, WI  53225

QUESTIONS?
Please call the WCAI office at (414) 271-6858 

or visit www.wisai.com.

These event have been proposed and are not finalized.
Additional educational and social events will be added

throughout the year.

MEMBER NEWS
Tim Leberman Retirement News
Tim Leberman, SRPA of Valbridge Property Advisors l Vitale Realty Advisors, LLC
retired in September after a long and storied career in the real estate appraisal profes-
sion.  Tim first joined Vitale Realty Advisors in 2001 and focused on the valuation of
complex land and special purpose properties, as well as serving as a valued mentor to
Steve Vitale, MAI. Prior appraisal positions included being Chief Appraiser for MGIC,
as well as positions with Realty Valuation Services and the Wisconsin Department of
Revenue.  

Tim worked tirelessly to contribute and improve the appraisal industry, including serv-
ing on many national appraisal organizations. Tim served on the Appraisal Standards
Advisory Council (1989 to 1993) and the Appraisal Standards Board (1993 to 1999)
of The Appraisal Foundation. He currently continues to serve as a founding Board
Member of The Appraisal Research Foundation. 

Tim was awarded the Eugene Gohl Memorial Award in 1999 by the Wisconsin Chapter
of the Appraisal Institute for outstanding service to the appraisal industry.  Former col-
league Tim Warner, MAI, SRA commented “Tim is likely the most honorable apprais-
er I have had the privilege to know and has made significant contributions to the pro-
fession.”

Tim and his wife, Donna, have relocated to Cheyenne, Wyoming to begin a new chap-
ter of their lives and be closer to their daughter. Congratulations Tim on an outstanding
career and thank you for all of your efforts! The Wisconsin Chapter wishes you a
happy and healthy retirement.  

AI Member Reappointed to Wis. Real Estate Appraisers Board
Lawrence R. Nicholson, MAI, has been reappointed by Gov. Walker to the Wisconsin
Real Estate Appraisers Board as the Certified General Appraiser member for a four-
year term, the Appraisal Institute reported May 27. 

Nicholson, the owner of The Nicholson Group in Hartland, Wisconsin, was first
appointed to the board in 2010 and most recently served as board secretary and chair-
man of the Real Estate Appraiser Application Advisory Committee.

The Wisconsin Real Estate Appraisers Board, under the umbrella agency of the
Wisconsin Department Safety and Public Services, undertakes the responsibilities of
regulating and licensing real estate appraisers in the state of Wisconsin. The board con-
sists of seven members appointed by the governor. 

The Real Estate Appraisers Board also is responsible for examinations, education,
experience and administration. Additionally, it receives complaints against Wisconsin
real estate appraisers, investigates the matters and on the basis of its findings can take
appropriate disciplinary actions.

AI Member Appointed to Wis. Real Estate Appraiser Application Advisory
Committee
Peter A. Moegenburg was appointed to the Real Estate Appraiser Application
Advisory Committee.  His term began September 3, 2014.

Rolling & Barnes, LLC Real Estate Appraisals & Consulting
John Rolling, SR/WA and Marian Barnes, SR/WA, Candidate for Designation, are
pleased to announce the formation of their partnership as Rolling & Barnes, LLC Real
Estate Appraisals and Consulting. The partnership is effective August 1, 2014.

Rolling & Barnes, LLC will continue to provide appraisal and consulting services for
eminent domain purposes, asset management and related public works issues. The
partners bring a total of 40 years of appraisal experience, with specialty expertise in
highway, airport, urban renewal, pipeline and overhead transmission projects. Marian
Barnes also has 20 years’ experience in environmental assessment.

The company is based in Madison, Wisconsin. Both partners hold credentials as certi-
fied general appraisers in Wisconsin. Marian Barnes is also licensed in Michigan. John
Rolling is licensed in Minnesota.
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